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VPCMA Scholarship Applications Now Accepted 
  
We are pleased to announce that applications are now being accepted for the VPCMA 2023 
Scholarship Program. This program is open to VPCMA members, their employees, and the children 
of VPCMA member company employees. Awards are made after review by the Association's 
scholarship committee, which considers need as well as academic achievement in their evaluations. 
Recipients must be high school graduates by June of this year and attend a post secondary 
institution of higher education in the fall of 2023. You can view the application here. Complete 
applications must be received by May 31. You may also distribute or post this flyer for your 
employees.   

  

Employers Required to Check Driver Drug and Alcohol Clearinghouse Record 
Upon Notification from FMCSA of New Information 
From EMA 
 
The Federal Motor Carrier Safety Administration (FMCSA) announced changes in the way 
employers are notified of driver drug and alcohol violations uploaded to the agency’s Drug and 
Alcohol Clearinghouse. Previously, the Clearinghouse would only notify an employer (by email) of 
new information uploaded to a driver’s drug and alcohol file for 30 days following an employer’s pre-
employment query. The 30-day notification period was meant to capture any recent driver drug or 
alcohol violations that had not yet been uploaded to the Clearinghouse database at the time of the 
pre-employment query. Without the 30-day notification period, an employer would not learn of a 
driver’s drug or alcohol violation until it was time for the driver’s annual Clearinghouse query after 12 
months of employment. 
 
However, as of March 8, 2023, an employer will be notified via email when a driver they have 
queried has new information recorded in their Clearinghouse record within 12 months of a pre-
employment or annual query. The new information in the Clearinghouse record may include changes 
such as an update in return-to-duty status, a removed violation, or a new violation. The employer is 
required to conduct a full follow-on query to determine if the new information results in the driver 
having a “prohibited” Clearinghouse status. The Query History will also be updated to reflect when 
new information is available, as illustrated in the simulated screenshot below: 
------------------------------------------------------------------------------------------------------- 
Joe Driver (US-CA-1234567) 
Employer Conducting Query: Joe Employer 
Query Result: Result Not Available 

https://r20.rs6.net/tn.jsp?f=001Ek0HXtXtbNshmBnqFOA53OthqFr4ZZlH1nwoGnT-ZH1MJYbtatrGawb5DosCzz0JAt0ugsLNuZQU0Lg21S8SQSrveoQeq0gqhu5nm5AHzzw1LfaTe8lYf0Mzz2QuUkF4Qqetu002sXdxu2cmPGLuoL9NZaJbjuY9aNvYMEgsJQyBk4-xA7DqUvKkT8I7pjvfMK2THaJFGbA=&c=gibkPHB3FOVGCUIYc_3H11BxRFDIEzc2JYvalpbWmSm1uEaSQR4ZmA==&ch=6z6cC_7EdsWitw7JMpibm5EIDP8YOwQE9-Z8DbX9fJLWxx1Q9osv4g==
https://r20.rs6.net/tn.jsp?f=001Ek0HXtXtbNshmBnqFOA53OthqFr4ZZlH1nwoGnT-ZH1MJYbtatrGawb5DosCzz0JqtLwn6rBpqWcVE6NmcXEm599QTgVC5-SFnpv6NI7UABBM-9EqXUsW8c3VO_oc99RtYLV5PKTfx_DxIoAy3ROa3LWiE1yzT3Gqv4VX0d0UfMXXv8fo0ZnvwCIGx8kWSmy31CmCqbqvFNVXOrVApp2tw==&c=gibkPHB3FOVGCUIYc_3H11BxRFDIEzc2JYvalpbWmSm1uEaSQR4ZmA==&ch=6z6cC_7EdsWitw7JMpibm5EIDP8YOwQE9-Z8DbX9fJLWxx1Q9osv4g==
https://app.constantcontact.com/pages/campaigns/view/list
https://app.constantcontact.com/pages/campaigns/view/list
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Query Status: Specific Consent Required 
Query Conducted By: Joe Employer Query Type: Limited Query Submitted: Manually 
 
There is new information in this driver’s clearinghouse record. To determine if this information results 
in the driver having a “Prohibited” Clearinghouse status you will need to conduct a follow-up query 
which involves sending the driver a new consent request. 
 
If you click on “Send Consent Request’ below, this will send a consent request to the driver. There is 
no charge for this follow-up query. 
 
SEND CONSENT     REQUEST CLOSE QUERY 
-------------------------------------------------------------------------------------------------------- 
For more information click on the links below. 
How is an employer notified of changes to a driver’s Clearinghouse record? 
What actions should an employer take if notified of a change to a driver’s Clearinghouse 
record? 
Which Clearinghouse users are notified when there is a change to a driver’s Clearinghouse 
record? 
What is the annual requirement for employee queries and how is it tracked? 

  

https://clearinghouse.fmcsa.dot.gov/FAQ/Search?Keyword=How+is+an+employer+notified+of+changes
https://clearinghouse.fmcsa.dot.gov/FAQ/Search?Keyword=What+actions+should+an+employer+take+if+notified+of+a+change
https://clearinghouse.fmcsa.dot.gov/FAQ/Search?Keyword=What+actions+should+an+employer+take+if+notified+of+a+change
https://clearinghouse.fmcsa.dot.gov/FAQ/Search?Keyword=Which+Clearinghouse+users+are+notified+when+there+is+a+change+
https://clearinghouse.fmcsa.dot.gov/FAQ/Search?Keyword=Which+Clearinghouse+users+are+notified+when+there+is+a+change+
https://clearinghouse.fmcsa.dot.gov/FAQ/Search?Keyword=What+is+the+annual+requirement+for+employer+queries

